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INTRODUCTION 
Agreement made and entered into this 7th day of October, 2003, by and between the 
Washingtonville Central School District, Washingtonville, New York, hereinafter referred to as the 
"District" or "Board", and The Washingtonville School Unit of the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO, hereinafter referred to as the "Union". 
ARTICLE I - APPLICABLE LAW 
The Public Employment Relations Act, the other provisions of the Civil Service Law and the 
Local Laws of the Board not inconsistent with said Act, shall be the rules and laws governing the 
terms and provisions of this Agreement. 
ARTICLE I1 - RECOGNITION AND DUES DEDUCTION 
1. Recognition: 
The Board recognizes the Union as the sole and exclusive negotiating representative for all 
non-teaching staffofthe Board for the purpose of collective negotiations for all terms and conditions 
of employment and the administration of grievances for the maximum period stipulated by the Public 
Employees Fair Employment Act, excluding the Supervisor of Transportation, Assistant Supervisor 
of Transportation, Supervisor of Lunch Programs, Superintendent of Buildings and Grounds, the 
Secretary to the Chief School Officer,, the Secretary to the Assistant Superintendent for Business, 
the Payroll Clerk, Clerk-Typist for the Assistant Superintendent for Business, the Secretary to the 
Assistant Superintendent for Personnel, and the Treasurer. 
2. Dues Deduction: 
2.1 The Union shall have the exclusive right to payroll dues deductions. 
2.2 The Board will honor individual authorizations subject to Paragraph 2.5 for the 
deductions of Union dues and Union Insurance Premiums, as may be authorized by the employee 
as fringe benefits of membership on authorization provided by the Union. The Union will certifL 
to the Board, in writing, the current rate of its membership dues. 
2.3 Deductions shall be made with specific procedures to be followed or agreed upon 
between the Board and the Union. 
2.4 Funds thus collected shall be remitted to the Treasurer of The Civil Service 
Employees Association, Inc., 143 Washington Avenue, Albany, New York 12224. 
2.5 Deductions authorized by an employee shall continue as so authorized, unless and 
until such employee notifies the Board, in writing, of hisher desire to discontinue or change such 
authorization. Such notice shall be given two (2) weeks prior to any effective payroll date. 
Notification of discontinuance of deduction shall be in writing and signed by the employee and 
submitted to the Board in triplicate. One copy shall be forwarded by the Board to the Treasurer of 
The Civil Service Employees Association, Inc., 143 Washington Avenue, Albany, New York 12224, 
one copy to the Union, and one copy shall be retained by the Board. 
2.6 The Union assumes the responsibility for the disposition of such funds so deducted, 
once they are remitted to the Union, and the Union shall save the Board whole and harmless. 
2.7 On April 1, June 1, and September 1, the Board will submit to The Treasurer of The 
Civil Service Employees Association, 143 Washington Avenue, Albany, New York 12224, a list of 
the names and addresses of employees covered by this negotiating unit with indication as to 
membership. 
2.8 The Union affirms that it does not assert the right to strike against the Board, to assist 
or participate in any strike, or to impose an obligation upon its members to conduct, assist, or 
participate in such a strike. 
2.9 Agencv Fee: All employees included in the bargaining unit who are not members of 
the Union shall be required to pay the Union an agency shop fee, as provided by the Civil Service 
Law, which is an amount equivalent to the amount of dues payable by a members of the Union. Said 
employees have the right to recover any part of an agency shop fee deduction which represents the 
employee pro rata share of expenditures by the Union in aid of activities or causes only incidentally 
related to terms and conditions of employment. The CSEA will hold the Board harmless with 
respect to any claim or liability related to agency shop payments. 
2.10 P.E.O.P.L.E. Deduction: The District agrees to deduct from the wages of any 
employee who is a member of the Union, a P.E.O.P.L.E. (Public Employees Organized to Promote 
Legislative Equality) deduction as provided for in a written authorization. Such authorization must 
be executed by the employee and may be revoked by the Employee at any time by giving written 
notice to both the District and the Union. The District agrees to remit any deductions made pursuant 
to this provision promptly to the Union, together with an itemized statement showing the name of 
each employee from whose pay such deductions have been made and the amount deducted during 
the period covered by the remittance. 
ARTICLE I11 - COMPENSATION 
1. Late Shift: 
1.1 Regular assigned employees scheduled to work designated night shift shall receive 
a bonus of fifty cents ($.50) per hour, effective July 1,2003. Cafeteria workers assigned to late shifts 
shall receive a bonus of fifty cents ($.50) per hour, effective July 1,2003, 
1.2 Head Food Service Workers shall receive a bonus oftwenty-five cents (258) per hour. 
Effective July 1,2001, head food service workers shall receive a bonus of $.40 per hour. Effective 
July 1,2003, senior food service helpers annual salary will be increased by $750.00. 
1.3 Building Check - Head custodians and other employees directed to perform building 
checks shall be paid in accordance with the premium pay rates set forth in Article IV(2) when 
performing building checks. 
2. Where employees are so employed in two or more different job classifications or grades, the 
salary will be determined in accordance with the proportion of time spent in each job or grade. 
3. Employees directed to attend meetings for necessary job purposes beyond reasonable time 
limits, outside of their normal work schedule, shall be paid for all such time. 
4. Salary shall be paid in accordance with the schedules attached as Appendix "DM. Salary 
schedules will be increased by 3.5%, effective July 1, 2003; an additional 3.5%, effective July 1, 
2004; and an additional 3.5%, effective July 1,2005. Effective July 1,2003, a $3,000.00 differential 
will be paid to all head custodians at the High School and Middle School. 
Unit members shall advance one step in the wage schedule, where applicable, during each 
year of this Agreement. 
5. Forty-two (42) week and 190-day employees shall have the option of receiving payroll checks 
on a twenty-six (26) week payroll basis or on a twenty-two (22) week payroll basis, plus a lump sum 
check covering the remaining four (4) payroll periods. 
ARTICLE IV - WORKDAY, WORKWEEK AND OVERTIME 
1. Workday - Workweek 
1.1 The regular workweek for all employees shall be forty (40) hours, consisting of five 
(5) consecutive workdays of eight (8) hours per day. Excluded will be one-half (%) hour for lunch, 
Monday through Friday. Employees shall have two (2) consecutive twenty-four (24) hour days, a 
total of forty-eight (48) consecutive hours, off each week. All employees hired after October 1, 1987 
may be required to work other than a Monday-Friday workweek. 
1.2 The workweek and workday for all employees who worked less than forty (40) hours 
per week at the time this Agreement was entered into shall be that workweek and workday which 
existed at the time this Agreement was entered into. 
1.3 OnFridays during the months of July and August, all eight-hour employees will work 
four (4) hours and all seven-hour employees will work three and one-half (3%) hours. 
2. Premium Pay: 
2.1 All employees shall receive overtime compensation: 
(a) at the rate of one and one-half (1 %) times the normal hourly rate, for overtime worked 
in excess of forty (40) hours per week; 
(b) At double the regular hourly rate for all hours worked on Sunday or a holiday, or in 
the case of a holiday, exclusive of holiday pay. 
(c) Overtime shall be paid no later than two pay periods after the pay period when the 
claim sheet is submitted by the employee to his or her supervisor. 
2.2 Employees required to work out-of-title in a higher grade shall be paid at the higher 
grade for both regular and overtime hours worked, where such out-of-title work exceeds three (3) 
hours per month computed and paid on a monthly basis. 
2.3 No employees will receive overtime or premium pay under this Article unless and 
until he or she has already actually worked forty (40) hours during the week, provided that, for the 
purpose of this provision, absence on paid holidays provided for in Article V, Section 1, shall be 
deemed time actually worked. 
2.4 Whenever Mechanics' Helpers are assigned to drive a bus outside the hours of their 
normal workday, they will be paid at the bus driver's rate at their appropriate step on the bus drivers' 
scale. 
2.5 Call-in Pay: Employees called back to work either before or after the regular shift 
shall receive a minimum of two (2) hours pay at the applicable rate. 
ARTICLE V - HOLIDAYS 
1. All 52-week employees shall receive twelve (12) paid holidays per year, as follows: 
1. July 4 7. Christmas Day 
2. Labor Day 8. New Years Day 
3. Columbus Day 9. Martin Luther King Day 
4. Veterans Day 10. Washington's Birthday 
5. Thanksgiving Day 1 1. Good Friday 
6. Day after Thanksgiving 12. Memorial Day 
The District will meet with the Union after the adoption of the school calendar to discuss the holiday 
schedule for all employees. 
2. All other employees are entitled to approved holidays during the period of their employment. 
Cafeteria workers, bus drivers, school monitors and 40- or 42-week clerical workers will be paid for 
all approved holidays which occur during the weeks they are working. 
3. When a regularly approved holiday occurs during the 52-week employee's regular vacation 
time, such holiday will be granted to the employee by adding this date to the vacation time. 
ARTICLE VI - VACATION, SICK LEAVE AND PERSONAL LEAVE 
1. Vacation Leave for 52-week Emvlo~ees: 
1.1 Employees shall be granted vacation with pay in accordance with the following 
schedule: 
(a) two (2) weeks vacation upon the completion of one (1) year of service. 
(b) three (3) weeks vacation upon the completion of five (5) years of continuous service. 
(c) four (4) weeks vacation upon the completion of ten (1 0) years of continuous service. 
(d) employees working less than one (1) year shall have vacation time prorated on the 
basis of one (1) day per month up to ten (10) days. 
1.2 The cutoff date for determining vacation entitlements shall be July 1. Employees 
hired on or before September 15th shall be deemed to have worked one (1) year, for vacation 
entitlement purposes only, by the following July 1. 
1.3 Employees may take vacation at any time, subject to prior approval by the 
Superintendent or his or her designee. In the event of an adverse decision by the Superintendent's 
designee, the employee will have the right to appeal directly to the Superintendent. 
1.4 Upon prior approval, employees may accumulate earned vacation from one year to 
the next to a maximum of four (4) weeks. Such accumulated vacation must be taken during the 
months of July and August. 
1.5 Upon voluntary termination of service, an employee who has given the District at 
least two (2) weeks written notice of such termination shall be compensated for hislher vacation 
credits. Upon involuntary termination of service, the employee, beneficiary or estate, as the case 
may be, will be notified by the District of earned vacation credits due and paid for same. 
1.6 Employees of the District who transfer to full-time positions shall be given credit for 
their part-time employment in the District on the following basis. Two thousand eighty (2,080) 
hours of part-time work shall be the equivalent of one (1) year of service and employees shall be 
given credit only for full-year equivalents; fractions of a year will be disregarded. This provision 
shall become effective July 1, 1979. 
2. Sick Leave: 
2.1 A covered 12-month employee shall be entitled to sick leave at full pay up to twelve 
(12) working days per year (equivalent to one [l]  day per month of employment) and upon 
accumulation of a minimum of thirty-six (36) days as would be recorded at the end of a school year, 
will be entitled to eighteen (1 8) days per year, accumulative to a total of two hundred (200) days for 
the purposes of utilization only. 
2.2 Covered 10-month employees shall be entitled to sick leave at full pay up to ten (1 0) 
working days per year (equivalent to one [ I ]  day per month of employment) and upon accumulating 
a minimum of thirty (30) days as would be recorded at the end of a school year, be entitled to fifteen 
(15) days per year, accumulative to a total of one hundred eighty (180) days for the purposes of 
utilization only. 
2.3 Employees may use five (5) sick days per year for illness in family, effective July 1, 
1996. 
2.4 Any individual who is on sick leave for three (3) continuous days or who is absent 
due to illness immediately following an employee's vacation or school recess period, during which 
an employee is not required to work for five (5) or more days, may be required to present a doctor's 
certificate. Any individual who has used half of his quota of sick days in the year may be required 
to present a doctor's certificate for all sick leave thereafter until the end of the year. Sick leave on 
the day before or after a holiday may require a doctor's certificate. The above-referenced days shall 
include days used for family illness. 
2.5 Employees who report to work with a medical testing device for amajor life function 
shall be required to present a Doctor's certificate of fitness to work, to hisher Supervisor. 
2.6 Accumulated sick leave will be sustained by the employee in the event helshe changes 
positions within the District. Sick leave will be prorated on an hourly basis when an employee 
changes positions. All accumulated sick leave will be forfeited upon resignation. 
2.7 Sick leave will be credited at the beginning of the work year. Employees who resign 
having used sick days in excess of those earned on the basis of one (1) day per month will have the 
overage deducted from monies due. 
2.8 Upon retirement from the District, an employee who has worked the majority of 
hislher time as a twelve (12) month employee who has at least one hundred twenty (120) unused 
accumulated sick leave days shall be paid $30.00 for each day, effective July 1, 2003, and an 
employee who has worked a majority of histher time as a ten (10) month employee who has at least 
one hundred (100) unused accumulated sick leave days shall be paid $30.00 for each day, effective 
July 1, 2003. For the purposes of this provision only, employees may accumulate an unlimited 
number of sick leave days, inclusive of sick days already accumulated. 
2.9 Cafeteria workers, bus drivers, school and bus monitors and clerical workers, who 
are on a (40) or (42) forty-two week schedule who have at least one hundred (100) unused 
accumulated sick leave days shall be paid $30.00 for each day upon retirement, effective July 1, 
2003. For purposes of this provision only, employees may accumulate an unlimited number of sick 
leave days, inclusive of sick days already accumulated. 
2-10 Sick leave must be taken in whole days. However, unit members with a fifty-two (52) 
week work year or a forty-two (42) week work year shall be entitled to use sick leave in one-half (%) 
days increments. 
2.11 Sick Leave Bank: A Sick Leave Bank shall be established to provide income 
protection to participants in the event of long-term illness or injury or in the event participant's 
accumulated sick leave has been exhausted as a result of long-term illness or injury. Employees who 
borrow days will be required to repay such days at the rate of three day per year until totally repaid. 
(a) A threshold number of days shall be 700. New hires shall contribute one (1) day per 
year for the first three (3) years of employment. In the event the bank falls below 500 days, one day 
shall be allocated to the bank from each unit employee and the District shall contribute ten percent 
(10%) of the contribution made by employees each year or a maximum of twenty (20) days, 
whichever is greater. 
(b) Sick Leave Bank days may be drawn where all of the following conditions are met: 
(1) The unit employee or, in the event of incapacitation, a representative of the unit 
employee, makes written application, setting forth the nature ofthe illness, its expected duration, and 
written permission for the Superintendent or other representative of the bank to secure the desired 
information and verification from the applicant's physician. 
(2) The Sick Leave Bank Governing Committee ("Committee"), consisting of one 
delegate appointed by the Superintendent and two delegates appointed by the President of the 
Association, respectively, concur, in writing, to the award of a block of days (not to exceed 30). 
Each member shall have one vote, for a total Sick Leave Bank Governing Committee vote of three 
(3). 
(c) Sick Leave Bank days may only be drawn subsequent to the exhaustion of all the 
applicant's own leave accumulation, including, but not limited to, sick leave, personal leave and 
accrued vacation. 
(d) The cumulative total of all Sick Bank Leave at full pay granted to any employee 
during service to the District shall not exceed a one week period (five work days) for each completed 
six (6) months of service. Further, a unit member shall be eligible for sick bank benefits only after 
one full year of service to the District. In any case, the maximum benefit available to any participant 
in the Bank shall be 100 days. 
(e) The Committee shall have the authority to make subsequent grants to the same 
applicant; provided, however, that the applicant and Committee comply with all of the provisions; 
and provided further that a Committee's decision on the initial application shall in no way bind it on 
any renewal application. 
(f) Application for withdrawals may be made only by a participant ten (1 0) days before 
his or her accumulated leave has been exhausted. After qualification, compensation will be 
retroactive to the expiration of the accumulated sick leave. 
(g) Withdrawals may only be made in connection with a long-term illness, or injury, of 
a participant or in the case where a participant's accumulated sick leave has been exhausted as a 
result of long-term illness or injury. Withdrawals may not be made for illness or injury of another 
member of participant's family or time taken by participant to assist such other family member, nor 
shall it cover days for which participant is receiving Workers' Compensation. 
(h) Each Sick Leave Withdrawal Request must be accompanied by a statement signed 
by a physician confirming the nature of the illness or injury and the anticipated duration of the 
resulting incapability to attend to the participant's duties. 
(i) Should the Committee so request, either before or after approval of a Sick Leave 
Withdrawal Request, the participant shall be required to undergo a medical review by a physician 
of the Committee's choice at participant's expense. Failure to comply with such request shall result 
in disapproval or cancellation of the request. 
(i) The Committee shall have the right to disapprove Sick Leave Withdrawal Requests 
for any appropriate reasons, including any duly authenticated improper use of accumulated sick leave 
by the participant. 
(k) The Committee's decision on a request for a grant shall be final and shall not be 
subject to the Collective Bafgaining Agreement's grievance procedure or any direct or collateral 
review by any court or administrative agency. 
(1) The parties agree that Sick Leave Bank days may only be debited through the granting 
of applications and that, if it is not continued in a subsequent contract, the Sick Leave Bank will 
continue in operation until all days are exhausted. 
(m) Upon retirement, the unit employee may withdraw the number of sick days that helshe 
had deposited in the Sick Bank, minus the number of days that may have been awarded to that 
employee by the Sick Bank. Those remaining days shall be added to the unit member's accumulated 
sick time and shall be calculated accordingly for purposes of reimbursement for accumulated sick 
days. 
(n) Employees who utilize days from the sick bank will be required to re-pay such days 
at the rate of three (3) per year until the bank is fully repaid. 
3. Occupational Iniurv or Illness: An employee who is necessarily absent from duty because 
of an occupational injury or disease as defined in the Workers' Compensation Law, and who is, in 
fact, disabled from the performance of hisher duties in the District, shall be granted leave from 
hisiher position at full pay, for the period of absence necessitated by such injury or disease beginning 
with the fourth day and not exceeding cumulatively five (5) months. Such full pay shall be granted 
irrespective of the employee's accrued sick leave credits. 
(a) An employee who receives full pay for any period of leave under this Section shall 
earn vacation and sick leave credits during such period. 
(b) Any award by the Workers' Compensation Board for any period for which the 
employee receives or received pay from the Board shall be credited to the Board for reimbursement 
of wages paid. 
(c) Leave credits, including sick leave at half pay, used by an employee during a period 
of absence for which an award for compensation has been made and credited to the Board as 
reimbursement for wages paid, shall be restored to himher in full. 
(d) Unit members are prohibited from availing themselves ofthis benefit more than twice 
during their entire career at the District for leaves in excess of two months. 
4. Personal Leave: 
4.1 Full-time employees may use up to four (4) days per year personal leave to conduct 
matters that cannot be expedited at any other than school time. Part-time employees may use up to 
three (3) days per year personal leave to conduct such matters. Personal leave must be taken in 
whole days, except that each employee may request one-half day of personal leave on not more than 
three occasions. Unused personal days are accumulative to sick leave. Employees may carry over 
no more than one (1) personal day, up to a maximum of five (5) days in one year. When the use of 
personal leave days exceeds time of service in the year of separation, employees will be required to 
repay the District on a pro-rata basis through a payroll deduction, upon separation. 
Procedure: 
(a) Requests are to be submitted to the immediate supervisor or principal two (2) days 
prior to leave except in emergencies. 
(b) Upon hisher approval, the request will be forwarded to the Director of Personnel for 
hisher approval. 
(c) An adverse decision may be appealed to the Superintendent of Schools, who shall 
have final discretion. 
(d) Requests for leave for reasons not contained in the leave policy are to be submitted 
in the same fashion. 
4.2 Amroved Reasons for Personal Leave: 
Category: 
(a) Legal Matters: House closings, income tax hearings, adoption proceedings, court 
appearances for traffic violations, probating wills, obtaining licenses. 
(b) Funerals: not of immediate relatives as specified in Agreement. 
(c) Ceremonies, Educational and Military: Graduation of employee or child, day of 
wedding ceremony (self or child) participation in religious ceremonies such as confirmation, 
circumcision of child, honors and awards ceremonies involving immediate member of family, 
required parental visits to college, transporting children to military service induction. 
(d) Family Distress or Household Emergency: Employee may use a personal day for the 
care of ill children, spouse, or parent; transportation of such person to doctor or hospital as 
emergency might dictate; or to rectify unforeseen emergencies as they may present themselves. In 
exchange for the assurance of this emergency clause, employees shall be responsible for displaying 
their good faith and integrity in applying for same. 
(e) Religious observance: To be used when the tenets of an employee's faith either 
require attendance at religious services or prohibit all work during normal working time. 
(f) No Reason: One personal day may be taken for which no reason is given. 
Personal leave should not be requested immediately before or following a vacation period, except 
in extreme emergencies. 
ARTICLE VII - LEAVES OF ABSENCE 
1. Jury Duty: On proof ofthe necessity of Jury Service or attending court pursuant to subpoena 
or other order of the court, an employee shall be granted a leave of absence with pay. Payment 
received by employee for Jury Duty is to be returned to the Board. It is a condition of payment under 
this provision that the employee notify the District immediately upon receipt of a summons for Jury 
Duty service, subpoena, or court order, and the employee select the call-in option for serving Jury 
Duty. 
2. Bereavement: Employees shall be allowed three (3) days leave in the event of each death in 
the immediate family or corresponding in-law (wife, husband, parent, grandparent, child, brother, 
sister, stepchild) or any relative or partner residing with the employee. Such leave with pay shall 
not be charged against sick leave or personal days. These days are only available within five days 
of the death of the individual. 
3. Extended Leaves of Absence, without pay, will be granted: 
(a) for a maximum of four (4) years for military service by enlistment or draft, and 
(b) for a maximum of two (2) years for care of a newborn infant of the employee 
requesting the leave. 
4. Extended leaves of absence, without pay, will not be unreasonably withheld for the 
following: 
(a) to serve as an officer of local, state or national bargaining agency. 
(b) up to two (2) years to serve in Peace Corps, VISTA, or similar programs after four 
(4) years in the system. 
(c) up to one (1) year for care of a sick member of the employee's immediate family 
(husband, wife, child, stepchild). 
(d) to campaign andlor serve in public office. 
(e) to an employee who has illness extending beyond sick leave allotment. 
(f) a mandatory leave of absence of not more than one (1) year based on either physical 
or mental examination; the Board will defray the cost of such examination if it originates the request 
for examination. 
(g) other leaves may be granted by the Board. 
5 .  Except where emergency dictates otherwise, requests for all leaves must be submitted in 
writing at least five (5) months prior to the date the leave is to begin. 
6.  At no time will more than two percent (2%) of the employees be granted the leaves provided 
in paragraphs 4(a), (b), and (d). Leaves for military service and Peace Corps, VISTA, or similar 
work in accordance with the provisions of this Article shall, for the purpose of salary only, be 
considered as time employed by the District. 
7. Union Leave: The Union President or designee shall have up to eight (8) days of paid leave 
for the purpose of attending Union conventions. 
ARTICLE VIII - SENIORITY AND LAYOFFS 
1. Seniority and Layoffs: 
(a) Seniority shall be defined as the period of time from the date of hire in an 
unencumbered position, as approved by the Board of Education retroactively or prospectively. 
(b) Layoffs shall be effected based upon the inverse order of seniority in job title, with 
the affected individual(s) entitled to bump downstream into job titles within the category based upon 
total category seniority. 
(c) Layoff rights shall be available to full time unit members; provided, however, that 
prior part-time service shall count (pro-rated) for determining total full-time seniority. 
(d) Wherever competitive class positions are referenced in this provision, it is solely for 
the purposes of affording them bumping rights into non-competitive classes andlor labor class 
positions. The parties acknowledge that Civil Service Law Sections 80 and 81 govern the layoff 
rights of competitive class civil service employees and that such rights are not subject to this 
agreement or arbitral review. 
The categories for layoff purposes shall be: 
Category 1 
Head Auto Mechanic 
Auto Mechanic 
Auto Mechanic Helper 
Category 3 
Building Maintenance Mechanic 
Ass't Building Maint. Mechanic 
Plumber 
Maintenance Worker 
Sr. Groundskeeper 
Maintenance Helper 
Groundsperson 
Custodian/Custodial Worker 
Category 5 
Audio-visual Aide Clerk* 
Category 7 
Category 2 
Bus Dispatcher 
Head Bus Driver 
Bus Driver 
Category 4 
Head Custodian 
Custodian/Custodial Worker 
Cook Manager 
Sr. Food Service Helper 
Food Service Helper 
Category 8 
-1 8- 
Food Delivery Driver 
Category 9 
MonitorIBus Monitor 
Teacher Aide 
Category 10 
Pool Attendant 
Maintenance Helper 
Groundskeeper 
Custodian/Custodial Worker 
* Shall have retreat rights to bump Custodian/Custodial Worker previously employed in such 
job capacity. 
ARTICLE IX - RECIPROCAL RIGHTS 
1. The Board recognizes the right of the employees to designate representatives of the Union 
to appear on their behalf to discuss grievances and disputes as to the terms and conditions of this 
Agreement, and to visit with employees during working hours to discuss these items, with the 
permission of the Supervisor. Conferences for the purposes of resolving grievances and disputes 
shall be limited to the Chairman of the Grievance Committee, Shop Steward, aggrieved individual 
and agents of CSEA. 
2. The Board and Union shall so administer their obligations under this Agreement in a manner 
which will be fair and impartial to all employees and shall not discriminate against any employee 
by reason of sex, nationality, race, creed, or marital status. Grievances under this provision shall not 
be arbitrable. Employees who are not satisfied with the resolution of grievances concerning this 
provision shall pursue them at the appropriate state or federal agency, as the case may be. 
3. The Union shall have the right to post notices and other communications on bulletin boards 
maintained on the premises and facilities of the Board, subject to the approval of the contents of such 
notices and communications by the Superintendent or hislher designee. 
4. The Board shall noti@ the Union of any new employees hired into the unit and the position 
which said employee will occupy. 
ARTICLE X - WORKING CONDITIONS 
1. A copy of the school calendar will be distributed to each employee. 
2. All job opportunities, including the description of the job and the qualifications, shall be 
posted on CSEA and Main Office bulletin boards for ten (10) calendar days. Openings and 
promotions will be based on the employee's qualifications, competence, seniority and other pertinent 
factors relative to the opening. In the event the employees are found to have equal qualifications, 
all other things being equal, seniority shall be the determining factor. 
3. Promotional opportunities shall be open to all present employees who have the necessary 
qualifications and who have passed the appropriate Civil Service Exam, if required for the position. 
In the event that a position requiring the successful passing of an exam opens and no civil service 
list exists for the position, the openings and promotions will be based on the employees 
qualifications, competence, seniority and other pertinent factors relative to the opening. In the event 
the employees are found to have equal qualifications, all other things being equal, seniority shall be 
the determining factor. 
4. When a permanent employee is promoted or transferred to a position in which helshe is 
required to serve a probationary term, the position thus vacated by himher shall not be filled, except 
on a temporary basis, during such probationary term. At any time during such probationary term, 
the employee shall have the right to return to hisher previous position at hisher own election. If the 
conduct or performance of the probationer is not satisfactory, helshe shall be restored in hisher 
former permanent position at the end of hisher probationary term. 
5 .  Uniforms shall be rented and maintained by the Board, as follows: 
Building Maintenance Mechanics and Groundsmen, eight (8) sets per week, each 
employee. 
Automotive Mechanic, eight (8) sets per week each employee. 
Automotive Mechanic Helpers, eight (8) sets per week each employee. 
6. Personnel File: No complaint or report adverse to an employee will be retained in hislher 
personal file unless the employee has had an opportunity to read the same and to provide a response 
to be filed therewith. Except for pre-employment materials deemed confidential, an employee shall 
be permitted to examine hislher file at reasonable intervals and to make copies of items therein. 
7. Emergency School Closing: Unless emergencies or extenuating circumstances are such as 
to require their presence, all secretarial and forty-two week employees shall not be required to work 
on snow days, and said days shall be without loss of pay. If such employee is required to work on 
a snow day, compensatory time shall be granted. 
8. All driving assignments requiring a Class B or C Commercial Driver's License shall be given 
to qualified drivers. 
ARTICLE XI - PENSIONS, HEALTH AND DENTAL INSURANCE 
1. Pension: All employees of the Board shall be members of the New York State Employees 
Retirement System and their contributions shall be fully paid by the Board to provide a pension 
based upon the "20 Year Career Retirement Plan," Section 7 5  of the Retirement and Social Security 
Law; allowance for unused sick leave credits under Section 415, and guaranteed ordinary death 
benefits under Section 60B. 
2. Health Insurance: For employees hired on or before June 30,1978 working at least 20 hours 
per week as well as employees hired after that date working at least 1,470 hours per year, employee 
contributions will commence effective July 1,2003. The contributions will be as follows: Effective 
July 1, 2003 employees will contribute $100.00 for individual coverage; $200.00 for family 
coverage. A Section 125 Plan for contributions will be established. In addition, the parties shall be 
part of a District established study plan for alternatives to the current health insurance plan. Three 
CSEA representatives will be on the committee. The contractual entitlement for District contribution 
of 100% of cost of health insurance premium in the Plan for retirees per year shall remain 
unchanged. The Board's contribution of the cost of individual and dependent coverage for the 
Orange-Ulster Health Plan coverage for employees hired on or after July 1,1978, shall depend upon 
the actual number of hours contracted for the employees on an individual, annual basis in accordance 
with the following schedule: 
Annual Number of Hours 
Board Contribution Worked by Emvlovee 
100% minus the contribution 
stated above 1470 hours per year 
75% 1260 hours per year 
50% 1050 hours per year 
35% 760 hours per year 
No Contribution less than 760 hours per year 
2.1 Buv-out: Any employee who waives insurance coverage for an entire year by giving 
written notice of such fact no later than March 3 1 st immediately preceding the school year the waiver 
will be effective, shall be paid $1,500.00 dollars, for individual or family coverage; with respect to 
employees for whom the Board makes a prorates contribution, this payment shall be similarly 
prorated. 
2.2 Unit members whose spouse is entitled to coverage under the Orange-Ulster School 
District Health Plan shall be prohibited from receiving family health insurance coverage paid for by 
this District. Such employee shall be entitled to individual coverage at District expense if hislher 
spouse, likewise, elects individual coverage. If the spouse is subject to the same restriction by 
contract, the spouse with the earlier birthday shall be entitled to the family coverage. However, if 
both spouses are employees of this School District, both may enroll for individual coverage or either 
one may elect to be the covered employee for a single family coverage. Notwithstanding the above, 
this dual coverage restriction shall not apply if the effect would be: to leave the spouse's children 
uninsured by reason of how custody and support issues have been determined by the parents or a 
court of law; would act to preclude coverage in retirement; would result in an inability to be insured 
by reason of the spouse's coverage maximum being exhausted and shall not result in forcing the 
spouse to relinquish Plain I or I1 coverage where the spouse has the other coverage until the window 
period for a change-over occurs. An employee who is ineligible for coverage by reason of the 
restriction set forth above shall be entitled to receive a payment of $1,500.00 per year in ten (10) 
equal installments, to be paid between September and June. 
, 3. Dental Insurance and Vision Plan: Effective July 1,2000, the District shall contribute to a 
dental insurance plan and an optical insurance plan selected by the Union, a combined contribution 
of Eight Hundred ($800.00) Dollars, effective July 1,2003, and Eight Hundred Thirty Five ($835.00) 
Dollars, effective July 1 ,  2004, per year per employee who works at least twenty (20) hours per 
week on a regular basis and who participates in the Plan. There will be a re-opener in 2005-2006 
if the District increases its contribution to the WTA Welfare Fund in 2005-2006. 
ARTICLE XI1 - MISCELLANEOUS 
1 .  Physical examination required during the course of employment shall be made by the school 
physician at no cost to the employee. 
2. Forty-two week employees shall be paid on the same payroll schedule with the fifty-two 
week employees. 
3. During the term of this Agreement, and for the purpose of this Article only, until a successor 
Agreement is executed, each member of the Unit employed by the District for less than a 1 1 1  twelve 
(1 2) month period, who is employed in any capacity by the District as ofthe last day of any academic 
year or term or the last day preceding any customary or established school vacation period, holiday 
recess or other school recess, shall continue to be employed in the same capacity and shall resume 
normal duties at the commencement of the ensuing academic year or term and at the commencement 
of the period immediately following such vacation period, holiday recess or other school recess, 
unless such unit member is given written notice before the last day of such academic year or term 
or the last day preceding such vacation period, holiday recess or other school recess, that hisher said 
services will not be resumed at the commencement of the aforesaid ensuing academic year or term, 
or period immediately following such holiday vacation or recess. 
It is understood and agreed that subject to the specific provisions of this Article relating to 
continuation of services, the provisions of this Article are not intended to, nor shall the same be 
construed: 
(a) To deprive any unit member employed by the District legal employment rights that 
such employee possesses in the absence of this Article. 
(b) To deprive the District of any legal rights to terminate at any time any employee of 
the aforesaid unit that the District possesses in the absence of this Article. 
4. Tuition Reimbursement: The Board of Education is committed to maintaining and improving 
the quality of the employees' services to the District. The Board will reimburse employees for 
courses approved by the Superintendent. Submission for approval must occur prior to taking the 
course, along with a statement describing the course and outlining the benefits to the District. The 
Board will reimburse those employees who successfully complete the course. 
5 .  Superintendent's Conference Day: The District and the Union will meet to consult on 
prospective workshops and seminars to be conducted on Superintendent's Conference Day. 
6 .  Chaperone/Crowd Control Pav - Unit members assigned to chaperone will receive $17.50 
per hour for the duration of this Agreement. 
7. Voluntary Hepatitis B shots will be offered to bus drivers, custodians, monitors, health aides 
and those clerical employees working in the health office. The shots will be paid for by the District 
provided that all shots are completed. If shots are not completed, the employee will pay unless a 
substantiated medical reason is established for discontinuing the shorts. 
ARTICLE XI11 - DISCIPLINARY ARBITRATION AND GRIEVANCE PROCEDURE 
1. Disciplinarv Arbitration: 
The District and the Union agree to replace Section 75 Civil Service Law hearings with the 
provisions set forth below for permanent competitive class civil service employees, exempt volunteer 
firefighters and veterans of war (WWII, Korea and VietNarn), as well as for permanent non- 
competitive and labor class employees subject to removal or suspension after twelve (12) months 
of continuous service with the District for employees hired on or before June 30, 2000. 
Notwithstanding the above, permanent non-competitive and labor class employees hired on or after 
July 1, 2000 will not be provided with the rights set forth in Article XI11 until completing three 
continuous years of service with the District. 
Informal Stape: After a letter describing the incident(s) has been served by the District's 
Superintendent, an informal conference will be held before the Superintendent of Schools or hisher 
central office administrative designee during which time a disciplinary resolution may be arrived at, 
short of proceeding to arbitration. At such conference, the employee shall be entitled to be 
represented by a Union representative. An informal resolution shall be considered to waive the 
employee's right to disciplinary arbitration and shall only be entered into after the employee has been 
served with the charges and has been given an opportunity to answer the same to the Superintendent 
of Schools or hisher central office administrative designee. 
Formal Stage: Should an informal resolution not occur, the District shall commence a 
disciplinary arbitration before one of the following arbitrators who shall be selected on a rotating 
basis to the extent practicable: 
1. David Stein 
2. Jeffrey Selchick 
3. Martin Scheinman 
4. Ralph Berger 
5. Bonnie Siber Weinstock 
6. Michael Lewandowski 
The Employee shall be entitled to the same procedural rights which are provided for under 
Section 75 of the Civil Service Law; provided, however, that the arbitrator's decision on the facts and 
penalty shall be final and binding in all regards. 
The cost of the arbitrator shall be equally borne by the District and the Union, unless the 
employee opts for his or her own attorney, whereupon the Union's share shall be paid for by the 
employee. 
2. Grievances: 
A grievance is a dispute or controversy arising during the term of this Agreement out of the 
interpretation or application of this Agreement. 
Grievances may only be initiated by an aggrieved employee, group of similar aggrieved 
employees, or by the Union. All parties have the right to representation of their own choice at all 
stages of the grievance procedure, provided such representation is not by an officer or other 
representative of an organization other than the Union and provided further the Union shall have the 
right to be present and state its views at all levels of the grievance procedure. Upon request, the 
aggrieved employee or employees must be present at all stages of the grievance procedure or the 
grievance shall be deemed waived and not subject to further appeal. 
Grievances must be initiated within ten (10) school days of the occurrence giving rise to the 
grievance. Such grievances must be set down in writing, specifjring the name or names of the 
aggrieved employees, the particular article(s) and subdivision(s) thereof at issue, the events alleged 
to have given rise to the grievance, and the relief sought. Grievances may be initiated directly at Step 
2 within this ten (10) day initiation period whenever they affect all employees in the District. 
S t e ~  1 : The grievance is presented to the immediate Supervisor or Principal within ten (10) 
school days of the occurrence alleged to have given rise to the grievance. The Supervisor shall 
render a written decision within ten (10) school days of the presentation of the grievance. 
Steu 2: If not settled at Step 1, within five (5) school days of the Supervisor's decision, a 
meeting shall be held between a representative of the aggrieved and a representative of the 
Superintendent. Within five (5) school days of said meeting, the Superintendent shall render a 
written decision on the grievance. 
Step 3: If the grievance is not settled at Step 2, the matter shall be submitted to the Board 
within five (5) school days of the decision at Step 2. The representative of the aggrieved and the 
representative of the Superintendent shall meet with the Board or a subcommittee of the Board, 
within ten (10) school days of the submission. A written decision will be rendered by the Board 
within ten (10) school days of such meeting. 
Step 4: If the grievance is not settled at Step 3, the Union shall submit the grievance within 
fifteen (1 5) school days of the decision at Step 3, to one of the following arbitrators, who shall 
be selected on a rotating basis, to the extent practicable: 
David Stein 
Jeffrey Selchick 
Martin Scheinman 
Ralph Berger 
The decision of the Arbitrator shall be final and binding if rendered in accordance with this 
Agreement. The cost of the arbitrator will be shared equally by the parties. 
Failure to proceed in strict accordance with all time limits shall be deemed a waiver of the 
grievance, and it shall not be subject to fiu-ther appeal, unless the time has been extended by written 
mutual consent. If the District does not answer the grievance at any stage within the prescribed time 
limits, the matter shall automatically proceed to the next step at the end of the time limit. 
Pursuit of any legal, statutory or other remedy bars further or subsequent proceedings for 
relief under this contract. 
The arbitrator shall have no authority to add to, subtract from or otherwise modify this 
Agreement, or to make any decision which requires the commission of an act prohibited by law or 
which is violative of the terms of this Agreement. 
ARTICLE XIV - LABOR-MANAGEMENT RELATIONS 
There shall be a joint labor-management committee consisting of three (3) members 
appointed by the Union and three (3) members appointed by the Board. Meetings may be convened 
on the written request of the Association or the District, and every effort will be made to arrange a 
meeting at the mutually agreeable time within ten (1 0) working days of the receipt of the request for 
a meeting. 
ARTICLE XV - SEPARABILITY 
In the event that any provision of the Agreement shall at any time be declared invalid by a 
court of competent jurisdiction or through government regulations or decrees, such decision shall 
not affect any of the other provisions of this Agreement, it being the express intention of the parties 
hereto that all other provisions not declared invalid shall remain in force and effect. If a 
determination or decision is made as per the above paragraph of the Article, the parties to this 
Agreement shall convene immediately for the purpose of negotiating a satisfactory 
replacement in nature and kind subject to the Taylor Law for such article or part thereof. 
ARTICLE XW - DURATION 
The Agreement shall become effective as of 12:Ol a.m on the 1st day of July, 
2003 and shall remain in full force and effect and expire at 1 159 p.m. on the 30' day of 
June, 2006. 
IN WITNESS WHEREOF, the parties have executed this Agreement on this 7th 
day of October, 2003. 
DJJX 
Superintendent of Schools 
Gwendolyn Lew s U william J. Swart 
Colleen Davies 
Edward J. ~ e h r h o f  W 
APPENDIX A 
Grade 1 
Grade 2 
Grade 3 
Grade 5 
Grade 6 
Grade 12 
Grade 14 
JOB CLASSIFICATION - WASHINGTONVILLE CSD 
Food Service Helper 
Monitor 
Typist 
Teacher Aide 
Health Office Assistant 
Stenographer 
Auto Mechanic Helper 
Custodian 
Custodial Worker 
Maintenance Helper 
Groundsperson 
Food Delivery Driver 
CustodianlAudio-Visual Aide Clerk 
Storekeeper 
Courier 
Senior Stenographer 
Account Clerk 
Head Custodian 
Asst. Bldg. Maint. Mechanic 
Automotive Mechanic 
Head Bus Driver 
Bus Dispatcher 
Plumber 
Maintenance Worker 
Senior Groundsperson 
Pool Maintenance Person 
Building Maint. Mechanic 
Grade 15 
Grade 16 
Grade 17 
Head Automotive Mechanic 
Technical Assistant 
Computer Technician 
Network Information Specialist 
APPENDIX B TO AGREEMENT 
BUS DRIVER OPERATIONAL PROVISIONS 
1. Scheduled drivers and mechanics interested in extra trips must submit a written 
request to do such work to the Supervisor of Transportation at the time of the Annual Pre-Work Year 
Meeting which will be held during the two-week period preceding the beginning of the regular school 
year and announced to staffby the last regular day of school in June of the preceding school year, after 
seeking their input as to the date. The Supervisor of Transportation will post conspicuously, a list of 
all drivers who have indicated an interest in such trips. Drivers will be listed for offering such 
assignments based upon the order of their seniority. Those who wish to sign-up for extra trips after the 
date referenced above, shall be added at the end of the list, regardless of their relative seniority. 
2. The Supervisor of Transportation shall maintain separate lists for: 
a. 50 Mile or more trips. 
b. New York City only trips. 
c. Special Education runs. 
d. Summer Special Education runs. 
e. Mid-day BOCES Voc. Tech. runs. 
f. Mid-day Kindergarten runs. 
g. 3 5 0  p.m. bus run. 
h. Saturday and Sunday runs. 
Scheduled drivers and mechanics interested in such trips and, in the case of drivers only, such runs, 
shall express their interest in writing at the time of the Annual Pre-Work Year Meeting, except for 
Summer Special Education runs where interest must be expressed in writing on or before June 15th of 
the preceding school year. 
The Supervisor of Transportation shall have the sole right to certify drivers for placement upon 
such lists. Upon request, the reason(s) for denial of certification to one or more of such lists shall be 
furnished to the employee. A review of the denial by the Superintendent of Schools may be requested 
by the employee. Upon such review, the decision of the Superintendent of Schools shall be final in all 
regards and may not be further grieved or arbitrated. (This provision shall be deemed incorporated by 
reference within Article XI1 of this Agreement.) 
Once certified for placement upon such lists, the drivers and mechanics, where applicable, shall 
be listed for the purposes of offering assignments in the order of their seniority. 
3. There will be no assignment made to any driver, if such assignment conflicts with 
hisher regular District work schedule, unless prior approval has been granted. Reasonable efforts will 
be made to accommodate bus drivers with respect to sports trips. 
4. Assistant mechanics and mechanics may be used, if needed. 
5 .  Drivers assigned to a trip who cannot fulfill the assignment, must notify the 
Supervisor of Transportation at least forty-eight (48) hours in advance of the time the trip is scheduled 
to begin, unless an emergency prevents such notice, in which case notice will be given at the earliest 
possible time. 
6. Any driver who refuses three consecutive assignments or who does not complete a 
trip assignment will be removed from the list, unless there is an acceptable excuse for such failure. 
7. Drivers unable to take the trip assigned must await their next turn, except with respect 
to assignments made for trips on the same day. 
8. Drivers who accept assignments made on the same day as the trip on two occasions 
will be charged with only one trip for each two assignments under such circumstances. 
9. Whenever the District cancels a driver's assignment, the driver will be given the next 
trip assignment. 
10. Drivers must be prepared to perform all segments of a trip assignment before 
accepting the assignment. Such assignments are considered to be one trip. 
11. If a driver's name appears on the top of more than one list for trips to be taken the 
same day, he/she may choose the trip he/she wishes to take and will be assigned first choice in the next 
trip assignment from the list not selected. Drivers must notify the Supervisor of Transportation of their 
choice of trips at the time of posting. 
12. The lists of drivers and assignments will be posted on Friday morning unless the 
school week ends prior to Friday, in which event the list will be posted on the last day of school for that 
week. 
13. Drivers must turn in all receipts for tolls, parking fees, etc., as well as meal receipts, 
in order to be reimbursed for same as soon as possible. Bus Drivers leaving on trips which will result 
in costs of more than ten ($10.00) dollars shall receive all monies prior to departure. Monies shall 
include payments for tolls, parking fees and fuel only. 
14. Meals will be paid for only if the driver is away from the District for at least four (4) 
hours, including the entire active time between 1 1 :30 a.m. and 1 :00 p.m. andlor between 5:30 p.m. and 
7:00 p.m. The lunch allowance shall be increased $6.00, effective July 1, 2003 and the dinner 
allowance will be $10.00, effective July 1,2003. 
15. All field trips leaving the School District boundaries will be required to have a trip 
disc operating on the bus. It shall be the driver's responsibility to see that there is a disc on hisher 
bus. The disc will be turned into the Supervisor of Transportation upon return from the trip or the 
next morning. Trips exceeding 50 miles one way require D.O.T. Log. 
16. Drivers are to remain with the group at all times. 
17. For late bus runs, the District will list estimated return times prior to the bid. 
APPENDIX C TO AGREEMENT 
APPLICATION FOR APPROVAL OF PERSONAL DAY 
" h r h y c e s  fill out Part I and Part I1 and submit r o  y w r  principal or ruge~isor.++ 
uilding - TEACHING 
 NON-TEACHING 
b 
. 
lame 
Piease submit this notifcacion m leas two days prior to  leave excapt i n  emergencies. 
B 
N 
h 
C 
. 
I 
I I 
i 
1 
- 
REASON: (cheek one) 
(A)(1) - Legal manen: house closings. income tax hearings. adoption 
proceedings, court appearan- for traffic violations. probating 
wills, o b ~ i n i n g  licenses. 
(Bj(2) Funerais: not  immediate relatives as specified in Agmmem. 
(C)(3) Ceremonies: gradwrion of ernoloyee o r  child, day of wedding 
ceremony, panicipating in religious ceremonies such as 
confirmation. oirrumokion of child. honors and awards 
ceremonies involving an immediate member o f  the family, 
muired parental visits t o  college. transporrinq ch i iden  to 
m iks r y  service inducrion. 
(4) Education: required educational examinations, r e ~ u i r e d  
parental visits by  parents to colleges. innrunional confer- 
ences soansored by NYSUT and AFT o f  which the Arsbciatior 
is an affiliate. 
(0) (5I Personal family problems. 
(E1(6!-- Religious obsenma where the ten& of one's faith prohibh 
wbrlc or  require attendance at religious services during normal 
school hours. 
( F I ( 7 )  No reason stated (only one per year) 
- 
I 
- 
u 
- 
- 
Other: briefly describe reason if it does not  f i ~  into one of the 
categories above. 
THE REASON FOR ABSENCE IS I N  ACCORDANCE WITH THE PROVlSlONS OF Ti-lE PERSONAL DAY 
POLICY OF THE WASHINGTONVILLE CENTRAL SCHOOL DISTRICT AS STATED IN THE CONTRACT. 
PART U EMPLOYEE SIGNATURE DATE 
- - 
APPROVED @ 
NOT APPROVED IMMEDIATE SUPERVISOR or PRINCIPAL C ATE 
APPROVED C! 
NOT APPROVED [3 
DIRECTOR OF PERSONNEL 0 ATE 
PART III 
Appendix D 
2003-04 
CSEA SALARY SCHEDULE 
Grade 1: Food Service Helper, Monitor 
Grade 2: Typist, Health Office Assistant, Teacher Aide 
Grade 3: Steno 
Grade 5:.Auto Mechanic Helper, Maintenance Helper, 
Groundsperson, Custodial Worker, Courier, Food Delivery Driver, 
CustodianlAudio-Visual Aide Clerk, Store Keeper. 
Grade 6: Senior Steno, Account Clerk. 
Step: 1 
Note: Grade1 - Hourly. 
Grades 2,3 8 6 -  35 HoursMleek, 52 WeeksNear 
Grade 12: Plumber, Asst. Building Maintenance Mechanic, Dispatcher, 
Senior Groundsperson, Automotive Mechanic., Head Custodian. 
Pool Maintenance Person, Head Bus Driver, Maintenance Worker. 
Grade 14: Building Maintenance Mechanic. 
Grade 15: Head Automotive Mechanic. Technical Assistant.COTA 
Grade 16: Computer Technician. 
Grade 17: Network Information Specialist 
Grades 5,12 814-17 - 40 Hours~Week, 52 Weekslyear 
Cook Manager - 40 HoursMleek, 42 WeeksNear 
Night Workers receive $800 per year extra. 
Head Custodians at Washingtonville High School and Washingtonvilie Middle School receive $3000 per year extra. 
Senior Food Service Helpers receive $750. per year more than Food Service Helpers. 
Longevities: Y ear 10 $500 ' Year 10 longevity is cummulatlve with Year 16. 
Year 16 $1,000 Year 10 longevity 1s wmmulative with Year 20. 
Year 20 $1,200 ' Year 16 longevity is not cummulative with Year 20. 
!I1012004 CSEASCHD. 123 
Appendix D 
2004-05 
CSEA SALARY SCHEDULE 
Grade 1: Food Service Helper, Monitor 
Grade 2: Typist, Health Office Assistant, Teacher Aide 
Grade 3: Steno 
Grade 5: Auto Mechanic Helper, Maintenance Helper, 
Groundsperson. Custodial Worker, Courier, Food Delivery Driver, 
i CustodianIAudio-Visual Aide Clerk, Store Keeper. 
Grade 6: Senior Steno, Account Clerk. 
Step: 1 
Grade: 
Note: Grade1 - Hourly. 
Grades 2 ,3 8 6 -  35 HoursMleek, 52 WeeksNear 
Grade 12: Plumber, Asst. Building Maintenance Mechanic. Dispatcher, 
Senior Groundsperson, Automotive Mechanic., Head Custodian. 
Pool Maintenance Person, Head Bus Driver, Maintenance Worker. 
Grade 14: Building Maintenance Mechanic. 
Grade 15: Head Automotive Mechanic, Technical Assistant., COTA 
Grade 16: Computer Technician. 
Grade 17: Network Information Specialist 
Grades 5,12 814-1 7 - 40 HoursMleek, 52 WeeksNear 
Cook Manager - 40 HoursMleek, 42 Weekwear 
Night Workers receive $800 per year extra. 
Head Custodians at Washingtonville High School and Washingtonville Middle School receive $3000 per year extra. 
Senior Food Service Helpers receive $750. per year more than Food Service Helpers. 
Manager: $22,304 $23,314 $24,404 $25,318 $26,327 $27,328 $28,324 $29,619 $30,674 
Longevities: Year 10 $500 Year 10 longevity is cummulative with Year 16. 
Year 16 $1,000 Year 10 longevity is cummulative with Year 20. 
Year 20 $1,200 Year 16 longevity is not cummulative with Year 20. 
driver 1: 
driver 2: 
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$14.07 
$14.07 
$14.85 
$14.63 
$15.57 
$15.42 
$16.33 
$15.99 
$17.14 
$16.61 
$17.85 
- $1 7.24 
$18.64 
$1 7.87 
$19.54 
$1 8.76 
$20.29 
$1 9.45 
Appendix D 
2005-06 
CSEASALARYSCHEDULE 
Grade 1: Food Service Helper, Monitor 
Grade 2: Typist, Health Office Assistant, Teacher Aide 
Grade 3: Steno 
Grade 5: Auto Mechanic Helper, Maintenance Helper, 
Groundsperson, Custodial Worker, Courier, Food Delivery Driver, 
CustodianlAudio-Visual Aide Clerk, Store Keeper. 
Grade 6: Senior Steno, Account Clerk. 
1 
(1 470) 
2 
(1 820) 
(1470) 
3 
(1 820) 
5 
(2080) 
6 
(1820) 
12 
(2080) 
14 
(2080) 
15 
(2080) 
16 
(2080) 
17 
(2080) 
Note: 
Step: 1 2 
Grade: 
I
Grade1 - Hourly. 
Grades 2,3 8 6 -  35 HoursMleek, 52 Weekwear 
Grade 12: Plumber, Asst. Building Maintenance Mechanic, Dispatcher, 
Senior Groundsperson, Automotive Mechanic., Head Custodian. 
Pool Maintenance Person, Head Bus Driver, Maintenance Worker. 
Grade 14: Building Maintenance Mechanic. 
Grade 15: Head Automotive Mechanic. Technical Assistant., COTA 
Grade 16: Computer Technician. 
Grade 17: Network Information Specialist 
Grades 5,12 814-17 - 40 HoursMleek, 52 Weekwear 
Cook Manager - 40 HoursMleek, 42 Weekwear 
Night Workers receive $800 per year extra. 
Head Custodians at Washingtonville High School and Washingtonville Middle School receive $3000 per year extra. 
Senior Food Service Helpers receive $750. per year more than Food Service Helpers. 
Longevities: Year 10 $500 Year 10 longevity is cummulative with Year 16. 
Year 16 $1,000 Year 10 longevity is cummulative with Year 20. 
Year 20 $1,200 Year 16 longevity is not cummulative with Year 20. 
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